EQUAL OPPORTUNITIES POLICY STATEMENT

Organisation ABC recognises that groups and individuals in society are discriminated against in ways which affect their ability to participate on an equal basis with others at work and in all aspects of life.  This discrimination conflicts with the values and principles of the organisation.  These include challenging bias and stereotypes, identifying the causes of injustice and inequality and exploring possibilities for change.

In pursuit of these aims we are striving to become an equal opportunities employer and to ensure, as far as possible, that workers are recruited from all sections of the community.  We aim to make the services which Organisation ABC offers relevant and accessible to everyone, and sensitive to differing individual needs.  We aim to promote equal opportunities and anti oppressive practice in all aspects of our work and to ensure that Organisation ABC employees, sessional staff, consultant staff, counselling staff, volunteers, Board of Trustees and service users employees, are not discriminated against because of their; gender, race, colour, nationality, ethnic origin, religious or philosophical belief , social class/caste, age, disability, political affiliations, HIV status, care responsibilities, marital status, or sexual orientation.
Organisation ABC is committed to a programme of action to make this policy effective.  This includes developing policies and practices in areas such as recruitment, selection and training of workers, resource and service provision, publicity and publications, work with other organisations, personal behaviour and professional development.

We are committed to reviewing our work regularly to ensure that progress is being made in these areas.

Organisation ABC believes that by continuing to develop our equal opportunities policies and anti-oppressive practices we not only benefit individuals, but it will also benefit and enrich the work of the whole organisation and society at large.

